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had done labor for that municipality in the past, complaining
that they had not in fact been paid "the prevailing rate/'
although in fact the work had long since terminated, and they
had been discharged, paid in full, and apparently satisfied.
Shortly after, the law itself was declared unconstitutional by
New York courts. Thereupon the labor interests proposed
a constitutional amendment in 1905, to the effect that "the
legislature may regulate and fix the wages or salaries, the
hours of work or labor, and make provision for the protection,
safety, and welfare of persons employed by the State or by
any county, city, town, village, or other civil subdivision of
the State, or by any contractor or subcontractor performing
work, labor, or services for the State or for any city, county,
town, village, or other civil division thereof." A very small
proportion of the voters of New York took the trouble to
vote upon this amendment, although it revolutionized the
economic, if not the constitutional, system of the State, so
far as property and contract rights are concerned; and it
was adopted by a substantial majority. In Indiana there was
a statute at one time fixing the rate of wages in public em-
ployment at a minimum of not less than fifteen cents per
hour, but it was held unconstitutional. It is customary in
New England villages to vote annually that the town shall
pay its unskilled labor a prescribed rate for the following
year, usually two dollars per day. The effect of this has
been sometimes to cause the discharge of all but the very
most skilful and able-bodied; of those who had, by working
at less than full pay, been kept out of the poorhouse; and
the selectmen of some towns, notably Plymouth, have refused
to obey such a vote. The California Code of 1906 provides
a minimum compensation of two dollars per day for public
labor, except as to persons regularly employed in public
institutions. Delaware has copied the New York statute
as to the prevailing rate, Hawaii, in public labor, provides
a minimum wage of one dollar and twenty-five cents per day.
Nebraska goes further, and provides not only for two dollars